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You asked - please provide:
1. 
a. [bookmark: _Hlk202800587]A copy of any policies that set out how the Health Board ensures that employees have a legal right to work in the UK, and how these policies are enforced.
The Health Board does not have a local policy in relation to legal right to work.

We follow NHS Standards and Home Office Guidance and there is a mandatory check for right to work as part of our recruitment process. We do not allow applicants to start in post until right to work and all other mandatory checks are complete.

b. [bookmark: _Hlk202795936]A copy of any records or audits, from within the last two years, that set out details as to how far these policies are complied with.
Please see question 1a.
We are unable to provide you with the documents you are seeking due to the person data held within. Therefore, the data is classed as personal data as defined under the General Data Protection Regulation (GDPR) and Data Protection Act 2018 and its disclosure would be contrary to the data protection principles and constitute as unfair and unlawful processing in regard to Articles 5, 6, and 9 of GDPR. We are therefore withholding this detail under Section 40(2) of the Freedom of Information Act 2000. This exemption is absolute and therefore there is no requirement to apply the public interest test.

Our Electronic Staff Record (ESR) records VISA status and regular reports are run from ESR showing the status of all employees.
Those with temporary right to work status are diarised and contact is made with individuals 3 months before their right to work is due to expire, to allow the individual time to process any changes/applications with the Home Office. A reminder is sent to the manager and the individual via an automated message on ESR to advise their right to work is expiring within 3 months – to prompt the individual and the manager.
For Medical & Dental staff, audit checks are done monthly by the Medical HR Team. Information is held on database. Medical and Dental staff are contacted by the Medical Workforce team three months prior to Visa expiring and issued with a new COS if remaining/ extension in post and details updated onto database in line with Home Office guidance.
c. The job title and grade of the person (or people) responsible for overseeing and enforcing this policy? (For the avoidance of doubt, I am not seeking any personal information other than job title and grade).
Overall SBUHB compliance responsibility is held by an Assistant Director of Workforce and Organisational Development at Agenda for Change Band 8D.  

2. 
a. A copy of any policies that set out how the Health Board/Board ensures that employees contracted through third parties have a legal right to work in the UK, and how these policies are enforced.
b. A copy of any records or audits, from within the last two years, that set out details as to how far these policies are complied with.
c. The job title and grade of the person (or people) responsible for overseeing and enforcing this policy. (For the avoidance of doubt, I am not seeking any personal information other than job title and grade).
Please see the response to questions 1a, b and c.
3. 
a. [bookmark: _Hlk202797760]Information that sets out, for each of the last three years, how many asylum seekers were hired on a temporary right to work visa by the Health Board.
<5*

b. [bookmark: _Hlk209617808][bookmark: _Hlk202797930]Information that sets out, for each of the last three years, how many asylum seekers were registered volunteers at the Health Board.
Nil

c. A copy of any policy concerning how you ensure that asylum seekers who are registered volunteers are not replacing paid roles.
The Health Board does not have a policy in relation to this matter.
Volunteer roles do not replace paid roles in any capacity. Responsibilities are clearly defined (and different from the roles we recruit into the paid workforce). An individual with a valid VISA may apply for a paid role but would not be engaged as a volunteer – they would take on an appropriate employment contract which at the advertised rate of pay.
4. 
a. Information that sets out, for each of the last three years, how many checks have been conducted due to expiration of a Positive Verification Notice (PVN) of a Temporary work visa.
I can confirm that prior to 2024, this information was not recorded centrally. To obtain this information would involve a manual trawl and search of records which we have estimated would significantly exceed the 18 hours limit set down by the FOI Act as the reasonable limit. Section 12 of the FOI Act and The Freedom of Information and Data Protection (Appropriate Limit and Fees) Regulation 2004 provides that we are not obliged to spend in excess of 18 hours in any sixty day period locating, retrieving and identifying information in order to deal with a request for information and therefore we are withholding this information at this time. 

In 2024 the central recruitment team (CRT) requested 14 PVNs
Since June 2022, 35 Positive Verification Notices have been requested for Medical and Dental staff.
5. Information that sets out, for each of the last three years, how many employees had an employment contract terminated due to a change in their immigration status?
Employment termination for general staff due to VISA non-compliance would be recorded as “Some other substantial reason” in our ESR system and would not be distinguishable from other terminations categorised in this way. Therefore, we are unable to provide this level of detail.
Regarding Medical & Dental staff, there have been less than five* terminations.
6. [bookmark: _Hlk202801621]Information regarding any schemes or partnerships that your Health Board has with charities or other external organisations that support or promote the employment of foreign nationals, asylum seekers or those who have recently successfully claimed asylum. I am seeking information on the name of the charity or organisation and any partnership agreement or document that sets out the nature of the relationship or scheme.
For Medical and Dental staff, our WARD doctors are appointed from HEIW – Health Education and Improvement Wales.
Aside from this, the Health Board does not commission or work with any external orgnaisations that suppose or promote the employment of foreign nationals, asylum seekers or those who have recently successfully claimed asylum.

*Where fewer than 5 has been indicated we are unable to provide you with the exact number of employees as due to the low numbers, there is a potential risk of identifying individuals if this was disclosed.  We are therefore withholding this detail under Section 40(2) of the Freedom of Information Act 2000.  This information is protected by the General Data Protection Regulation (GDPR) and Data Protection Act 2018 and its disclosure would be contrary to the data protection principles and constitute as unfair and unlawful processing in regard to Articles 5, 6, and 9 of GDPR.  This exemption is absolute and therefore there is no requirement to apply the public interest test.
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