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    Rydym yn croesawu gohebiaeth yn y Gymraeg neu'r Saesneg. Atebir gohebiaeth Gymraeg yn y Gymraeg, ac ni fydd hyn yn arwain at oedi.  We welcome correspondence in Welsh or English. Welsh language correspondence will be replied to in Welsh, and this will not lead to a delay.
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You asked:
For further information in response to our request that we sent you on 22nd December 2023 related to staffing.
Please note that due to the way our Health Board records information, numbers of staff and vacancy information will be recorded differently.  
0. So that there is no misunderstanding on my part please clarify precisely what you mean by (M&D) Roles 
This is Medical & Dental
0. With respect to the response to 1. above if a Medically trained individual occupies one of these roles is that person allowed or able to practice medicine within SBUHB and be counted as Medically qualified as in your response of 871 
Yes
0. If the response to 2. above is YES what precisely is the number of medically trained personnel included in these M&D roles? 
871
1. Your response para’s 3 & 4
1. Again so that there is no misunderstanding on my part please clarify precisely what you mean by (FTE) as I am not aware that you can have less than a whole 100% person within a vacancy 
Full time equivalent or FTE means the total amount of full-time employees.  
Due to the way we record information, this will not be held by headcount for vacancies, this will be held in FTE.
1. Connected with 1. Above, in my experience headcount is based on a person or persons, what does 1154.19 and 357.20 actually mean? 
Yes headcount is based on a ‘person’. 
However due to the ways are systems record information in relation to vacancies we only record the information by FTE (full-time equivalent), so 1 FTE could have a number of staff filling it.  
FTE therefore counts hours worked rather than the number of employees.  So for example if an employer considers 40 hours per week as full-time, then someone who works 35 hours has a 0.875 FTE.   
The figures 1154.19 and 357.20 will be related to FTE vacancies i.e. hours.
1. Specific to the .19 and the .20 please explain precisely what you exactly mean by in particular are these portions of real Headcount working in other roles if so how is this accounted for ? 
No, see q2.   
1. Your response to q5.
2. I believe you have not answered my question in anyway shape or form?
2. In reality I am expecting to see information relating to Temporary staff and Agency Staff and what of these are they fully medically trained or are they administrative staff.
2. Your 2 columns of response is totally meaningless in relation to the question asked.
Your original question asked ‘In relation to Temporary or Agency staff, please identify medically qualified and those that are considered administrative separately, for the first 6 months of 2023’. 
As a result of your follow-up questions, we have taken the opportunity to fully review your response and provide an update below which focuses only on ‘qualified medical and dental’ and ‘administrative and clerical’:  
Total FTE Temporary or Agency Staff qualified medical staff incurred during the first 6 months of 2023:

	
	Jan – June 2023

	Agency
	[bookmark: _GoBack]21.81

	Locum
	356.36

	Total
	378.17



Total FTE Temporary or Agency Staff categorised as Administrative & Clerical incurred during the first 6 months of 2023:
	
	Jan – June 2023

	Agency
	59.20

	Total
	59.20
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