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Bwrdd Iechyd Prifysgol Bae Abertawe yw enw gweithredu Bwrdd Iechyd Lleol Prifysgol Bae Abertawe 

Swansea Bay University Health Board is the operational name of Swansea Bay University Local Health Board 

  

Cadeirydd/Chair: Emma Woollett 

Prif Weithredwr/Chief Executive: Mark Hackett 

 

gofalu am ein gilydd, cydweithio, gwella bob amser 

 caring for each other, working together, always improving 

    Rydym yn croesawu gohebiaeth yn y Gymraeg neu'r Saesneg. Atebir gohebiaeth Gymraeg yn y Gymraeg, ac ni fydd hyn yn arwain at oedi.  

We welcome correspondence in Welsh or English. Welsh language correspondence will be replied to in Welsh, and this will not lead to a 

delay. 

 

 

 

You asked: 

Please can your organisation provide the following information: 

1. The number of roles in your association (expressed in numbers of FTE), 

that are mainly or exclusively focussed on issues of equality, diversity, or 

inclusivity. For example, this could include (amongst other guises) “EDI 

officers” or “diversity and inclusion project managers” but would not 

include general HR managers. 

 

1.00 FTE 

 

2. Either a) the pay band of each of these roles, or b) the combined total 

salaries for these roles. Whichever measure is more in accordance with 

your data preferences. 

 

AfC Band 7 

 

3. In the past 12 months the number of staff days across your organisation 

which have been committed to attending equality training programmes, 

whether internally run or with external consultants. (staff days = 

duration of the training programme multiplied by the number of staff in 

attendance for the course). If unable to provide please mark as N/A in 

your return. 

 

Not applicable – this information is not held centrally. To obtain this information 

would involve a manual trawl of individual team records across the whole Health 

Board which we have estimated would significantly exceed the 18 hours limit set 

down by the FOI Act as the reasonable limit. Section 12 of the FOI Act and The 

Freedom of Information and Data Protection (Appropriate Limit and Fees) 

Regulation 2004 provides that we are not obliged to spend in excess of 18 hours 
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in any sixty day period locating, retrieving and identifying information in order to 

deal with a request for information and therefore we are withholding this 

information at this time. 
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