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Appendix 2 – Emerging Themes from services/ professions re: workforce challenges 
· Uncertainty around financial constraints – Current financial position is leading to uncertainty regarding future commissioning requests. Some non-streamlining professions have included reduced commissioning requests due to an uncertain financial future and looking at different options, such as direct recruitment. 

· Anticipated increases in demand for some services - Growth to meet existing unmet need and future demand. 

· Community and primary care – uncertainty in how to deliver strategy/ move resources from acute to primary care 

· Education placement capacity – existing workforce shortages resulting in clinical placement supervisors struggling to meet service demands whilst offering quality placement time.

· Digital and Artificial Intelligence advances - leading to challenges regarding future workforce needs and skills

· Others – Ageing workforce and uncertainty regarding retire and return patterns, uncertainty regarding whether improvements in turnover will be sustained.  Multigenerational workforce and differing needs and needs e.g. more part-time/ flexible opportunities 
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