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	Meeting Date
	15 February 2024	Agenda Item
	3.2

	Report Title
	Study and Professional Leave Policy

	Report Author
	Sharon Penhale, Medical Appraisal and Revalidation Manager

	Report Sponsor
	Dr Raj Krishnan, Interim Executive Medical Director 

	Presented by
	Dr Raj Krishnan, Interim Executive Medical Director

	Freedom of Information 
	Open

	Purpose of the Report
	To seek approval from the Workforce, OD and Digital Committee of the revised Study and Professional Leave Policy


	Key Issues



	Study and professional leave is available to support medical and dental colleagues employed by SBUHB to remain up to date for continuing professional development in professional and personal development. Changes have been made to make it clearer for colleagues in relation to the allowances and criteria for study and professional leave, as well as the funding. This has been in collaboration with Medical HR and the BMA. 

The revised policy is appended for committee approval. 


	Specific Action Required 
(please choose one only)
	Information
	Discussion
	Assurance
	Approval

	
	☐	☐	☐	☒
	Recommendations

	Members are asked to:
· APPROVE the Study and Professional Leave Policy. 





STUDY AND PROFESSIONAL LEAVE POLICY

1. INTRODUCTION
The Study and Professional Leave Policy has been revised due to the previous policy being outside of the review date and information outdated.  

The revised policy aims to promote the highlight and promote the study leave, as well as professional leave, for the secondary care doctors and dentists directly employed by SBUHB.

2. BACKGROUND
The Study and Professional Leave Policy allows medical and dental colleagues employed by the Health Board opportunities to develop. It promotes the commitment to supporting colleagues’ education, learning and ongoing professional development. 

Study leave is available to all employed doctors and dentists however the allowance for funding and days will vary, in line with their contract, as per the policy

Professional leave is available to Consultants to enable individuals to contribute to the wider NHS for work such as other NHS organisations, Royal Colleges; BMA (British Medical Association), etc.

The policy sets out the process and requirements for colleagues to access study and professional leave.


3. GOVERNANCE AND RISK ISSUES

Study Leave is available to all grades of secondary doctors and dentists which helps support improvement in education, knowledge, learning and development in their areas of expertise. It supports development within clinical practice to drive improvement in clinical governance, giving the health board and patients confidence and assurance that medical staff are up to date and fit to practise.
The following changes have been made to make it clearer for colleagues in relation to the allowances and criteria for study and professional leave, as well as the funding. This has been in collaboration with Medical HR and the BMA.
	October 2023
	

	Section 3
	Study Leave allowances

	Section 4
	Definitions of study leave updated.

	Section 5
	Authorisation of study leave

	Section 6 – 6.3, 6.5,6.6
	Funding arrangements

	Section 7
	Criteria for approving study leave, including that applicants are strongly encouraged to complete their mandatory training and endeavour to be 80% compliant at time of application unless they have been employed by the Health Board for less than three months. The applicant will have to state their percentage of compliance at the time of application in the application form.

	Section 8 -8.5, 8.17
	Procedure for approving and recording study leave

	Section 9 
	Appeal Process Flowchart

	Section 11 
	Travel Expenses

	Section 12 -12.1
	Associated Expenses

	Section 13
	Cancellations of Study and Professional Leave

	Appendix I – Section 3
	Purpose – Definitions and Examples of Professional Leave

	Appendix I – Section 5.2
	Monitoring – Professional Leave

	Appendix I
	Uncontracted Time – Professional Leave

	Appendix II
	Standards of Business Conduct

	Appendix III
	Endowment Fund Guidance


The policy has been shared with and supported by the Medical Workforce Board and the Joint Local Negotiating Committee.
4.  FINANCIAL IMPLICATIONS
While the report has no financial implications, there are costs associated with study and professional leave. The study leave budget allowance is set by the Finance Department at £176,000 for all secondary care doctors and dentists directly employed.

This is monitored by the Executive Medical Director’s Department Team to ensure the number of days and budget allowance is not exceeded.

5. RECOMMENDATION
Members are asked to:
· APPROVE the Study and Professional Leave Policy. 





	Governance and Assurance


	Link to Enabling Objectives
(please choose)
	Supporting better health and wellbeing by actively promoting and empowering people to live well in resilient communities

	
	Partnerships for Improving Health and Wellbeing
	☒
	
	Co-Production and Health Literacy
	☐
	
	Digitally Enabled Health and Wellbeing
	☐
	
	Deliver better care through excellent health and care services achieving the outcomes that matter most to people 

	
	Best Value Outcomes and High Quality Care
	☒
	
	Partnerships for Care
	☒
	
	Excellent Staff
	☒
	
	Digitally Enabled Care
	☐
	
	Outstanding Research, Innovation, Education and Learning
	☒
	Health and Care Standards

	(please choose)
	Staying Healthy
	☐
	
	Safe Care
	☒
	
	Effective  Care
	☒
	
	Dignified Care
	☐
	
	Timely Care
	☐
	
	Individual Care
	☒
	
	Staff and Resources
	☒
	Quality, Safety and Patient Experience

	Study and professional leave allows secondary care doctors and dentists to remain up to date and proficient within their clinical practice in line with educational / College requirements - giving assurance to the health board, staff and public. The study and profession leave allows colleagues the opportunity to gain additional knowledge, skills and education within their area of expertise – thus promoting learning and educational opportunities.


	Financial Implications

	Study Leave budget allocation of £176,000.

The revised policy has no financial implications.


	Legal Implications (including equality and diversity assessment)

	Study Leave is part of the contract to allow secondary care doctors and dentists opportunities to have access study leave days/budget.


	Staffing Implications

	Ensuring all secondary care doctors and dentists are given the opportunity to further develop their skills and education. Giving assurance and confidence to all other members of staff within the working environment that colleagues are safe to practice.  Sharing knowledge and skills within the wider team and organisation.


	Long Term Implications (including the impact of the Well-being of Future Generations (Wales) Act 2015)

	This policy demonstrates prudent health care by providing assurance to the health board and public safeguarding patient care to ensure a safe workforce for doctors working within Wales collaborating and reducing barriers to achieve objectives.


	Report History
	N/A.


	Appendices
	Appendix 1 – Study and Professional Leave Policy
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