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	s170
	Registration Policy
	Director of Therapies, Director of Nursing, Director of Workforce &OD
	Jun-24
	SJ
	This is a jointly owned policy. It has been reviewed and will shortly be shared with staff side for comment
	To be shared with staff side for comment / approval.
Will require translation. Expected by end of October 2025
	October 2025
	GREEN- ON TRACK

	68
	Study Leave Policy
	Director of Workforce & OD
	Sep-23
	 LJ
	Work underway to develop Education Strategy which will incorporate Study Leave. 

National work is underway linked to CPD elements of pay deal as this will directly impact policy. Date to be confirmed.


	Suggest we link this to work around our People Strategy & WOD5 as next stage of ‘academy’ development and governance structures
	On hold pending AW discussions
	AMBER- ON HOLD- PENDING AW WORK

	69
	Extreme Weather Conditions Policy
	Director of Workforce & OD
	Feb-21
	 SJ
	Work is required with the Emergency Preparedness Team to ensure it is in line with their policy 
	Meeting arranged with the EPT to understand wider policy to cover broader emergency preparedness
	March 2026
	GREEN- ON TRACK

	78
	Partnership Working Agreement
	Director of Workforce & OD
	May-21
	 SJ
	Partnership Working agreement was reviewed in 2023. Compact created and issued as part of the outcomes of our big conversation.
	Refresh and reset now required which will include a review of the agreement. Meeting to be scheduled to review in partnership.
	March 2026
	GREEN – ON TRACK

	96
	Induction Policy
	Director of Workforce & OD
	Mar-24
	 LJ
	Induction programme under review.
	Bench marking across Wales and elsewhere being undertaken. Task and Finish group- to include staff side representative established to review.
	December 2025
	GREEN – ON TRACK 

	107
	Staff Stress and Emotional Wellbeing Policy
	Director of Workforce & OD
	Dec-23
	 LJ
	Policy will be finalised by end August 2025 and thereafter taken through 
	Finalised policy to be submitted for approval 
	October 2025
	GREEN – ON TRACK

	109
	Alcohol & Substance Misuse Policy
	Director of Workforce & OD
	Jul-17
	 SJ
	Scoping required
	To seek information / advice regarding content and comment from policy users to identify issues.
	March 2026
	AMBER

	122
	Annual Leave Policy
	Director of Workforce & OD
	Apr-18
	 SJ
	Annual leave is covered within National Terms and Conditions. Policy not required.

	Guidance to be developed to replace this policy
	March 2026
	AMBER

	125
	Shared Parental Leave Policy
	Director of Workforce & OD
	Jun-22
	 SJ
	This is covered within national terms and conditions. Policy unnecessary 
	User friendly guidance to be developed 
	March 2026
	GREEN – ON TRACK

	129
	Redeployment Policy
	Director of Workforce & OD
	Jun-23
	 SJ
	Local policy
	Policy under review by Operational Team
	January 2026
	
AMBER



	131
	Bilingual Skills Strategy
	Director of Workforce & OD
	Jan-20
	 
	This was historically managed within the WFOD portfolio, but that was before the establishment of the Welsh Language Team- This is not a WF document so may be more appropriate to be held by Corporate Services
	Identify appropriate owner for this document
	September 2025
	AMBER- OWNERSHIP TO BE IDENTFIED

	143
	Personal Relationships at Work
	Director of Workforce & OD
	Sep-20
	 SJ
	minor refresh required 
	to be signed off at sub group

	October 2025
	GREEN

	160
	Home Working Policy
	Director of Workforce & OD
	Aug-22
	 SJ
	There is work underway on a national basis looking at updating/refreshing the Agile Working Framework. It may be sensible to wait to see the outcome of that work to ensure nothing in this policy is contradictory
	Pending issue of AW Agile Working Policy
	
	AMBER_ PENDING AW WORK

	171
	Disclosure & Barring Policy
	Director of Workforce & OD
	Nov-24
	SJ
	Minor review required
	Policy circulated for comment with interested parties before sharing with staff side. No major change expected.
	November 2025
	GREEN
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