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section w Question sentiment/Favourability Key Focus
Engagement = | look forward to going to work. = ]
Answers B
| look forward to going to work.
select .
strongly agree 299 (12.6%)
Agree 1026 (43.4%)
Meither agree nor disagree 604 (25.5%)
Disagree 316 (13.4%)
strongly disagree 120 (51%)
Engagement = I'm enthusiastic about my job. N ]l
Answers Clons
I'm enthusiastic about my job.
select ,
strongly agree 727 (30.7%)
Agree 1081 (45.7%)
Meither agree nor disagree 333 (14.1%)
Disagree 172 (7.3%)
strongly disagree 52 (2.2%)
Engagement = | would recommend my organisation as a place [ ]
to worl. 65.8%
ANSWErs A
| would recommend my organisation as a place to work.
select .
strongly agree 493 (20.8%)
Agree 1062 (44.9%)
Meither agree nor disagree 477 (20.2%)
Disagree 229 (9.7%)
strongly disagree 104 (4.4%)
Engagement I=  |am proud to tell people | work for my... [ 1IN
Answers B
| am proud to tell people | work for my organisation.
select .
strongly agree 177 (32.9%)
Agree 1012 (42.8%)
Meither agree nor disagree 408 (17.3%)
Disagree 125 (5.3%)
strongly disagree 43 (1.8%)
Engagement (= |am happy to go the extra mile at work when ] ]
required. a90.6%
ANSWers -
| am happy to go the extra mile at work when required.
select .
strongly agree 1142 (48.3%)
Agree 1000 (42.3%)
Meither agree nor disagree 157 (6.6%)
Disagree 48 (2%)
strongly disagree 18 (0.8%)
Engagement = | am able to make improvements in my area of L] ]
WOrk. 66.3%

Answers -



| am able to make improvements in my area of work.

Select

Engagement

strongly agree

Agree

Meither agree nor disagree

Disagree

strongly disagree

= | am invelved in discussions / decisions on - -
change introduced in my work / department / 56.9%
team.

Answers a

| am invelved Iin discussions / decisions on change introduced in my work / department / team.

Select

Friends & Family

Disagree

]

strongly disagree

]

= If afriend or relative needed treatment, | would B |

be happy with the standard of care provided by 67.1%
this...
Answers

If a friend or relative needed treatment, | would be happy with the standard of care provided by this organisation.

Select

Immediate experience of
work

Disagree
.
strongly disagree
[
= My job gives me a feeling of belonging. |
Answers 67.5%

strongly agree

strongly agree

My job gives me a feeling of belonging.
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strongly agree
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Disagree

strongly disagree

= Team members take time out to reflect and learn. - -

Answers a 54.4%

Team members take time out to reflect and learn.

Select

Immediate experience of
work

I

Agree

X

Meither agree nor disagree

]

Disagree

.

strongly disagree

.

= My line manager takes a positive interest in my l |

health and wellbeing. 66.6%
Answers

strongly agree

My line manager takes a positive interest in my health and wellbeing.

Select

Immediate experience of
work

strongly agree

Agree

Meither agree nor disagree

(= The people | work with treat me with respect.

Answers a 80.8%

The people | work with treat me with respect.

Select

Immediate experience of
work

strongly agree

Agree

Meither agree nor disagree

Disagree

strongly disagree

= | feel comfortable challenging disrespectful
behaviour in my team. 60.6%

Answers a

| feel comfortable challenging disrespectful behaviour in my team.

Select

strongly agree

Agree

Meither agree nor disagree

516 (21.8%)

1052 (44.5%)

427 (181%)

255 (10.8%)

115 (4.9%)

491 (20.8%)

854 (36.1%)

404 (171%)

387 (16.4%)

229 (9.7%)

394 (16.7%)

1193 (50.4%)

539 (22.8%)

185 (7.8%)

54 (2.3%)

435 (18.4%)

1161 (49.1%)

470 (19.9%)

219 (9.3%)

80 (3.4%)

280 (11.8%)

1006 (42.5%)

605 (25.6%)

367 (15.5%)

107 (4.5%)

658 (27.8%)

916 (38.7%)

369 (15.6%)

253 (10.7%)

169 (7.1%)

668 (28.2%)

1243 (52.6%)

294 (12.4%)

113 (4.8%)

47 (2%)

345 (14.6%)

1089 (46%)

529 (22.4%)



Disagree 320 13.5%)

]
strongly disagree B2 (3.5%)
]
Immediate experience of = My line manager makes clear what is expected of Bl N @
work me. 71%
ANSWers A

My line manager makes clear what is expected of me.

select
Strongly agree 494 (20.9%)

Agree 1185 (50.1%)

Meither agree nor disagree 396 (16.7%)

Disagree 203 (B.6%)
]
Strongly disagree 87 (3.7%)
.
Bullying, Harassment, Abuse = In the last 12 months have you experienced )
bullying, harassment or abuse by your manager? 90.9%
ANSWeErs a

In the last 12 months have you experienced bullying, harassment or abuse by your manager?

Select
Yes 215 (9.1%)
I
Mo 2150 (90.9%)

Bullying, Harassment, Abuse = In the last 12 months have you experienced B NN
bullying, harassment or abuse by another... 83.8%
ANSWers A

In the last 12 months have you experienced bullying, harassment or abuse by another colleague?

Select
(=33 382 (16.2%)

_.-,:

No 1983 (83.8%)

Bullying, Harassment, Abuse (= In the last 12 months have you experienced i
bullying, harassment or abuse by a member of 85.2%
the..

ANSWErs A

In the last 12 months have you experienced bullying, harassment or abuse by a member of the public?

<

Select
(=33 350 (14.8%)

No 2015 (85.2%)

Bullying, Harassment, Abuse = My organisation takes effective action if staff are B
bullied, harassed or abused by other members 40.9%
of..
ANSWers A

My organisation takes effective action if staff are bullied, harassed or abused by other members of staff or a member of the public.

select
Strongly agree 209 (B.8%)
]
Agree 759 (321%)

Meither agree nor disagree 914 (38.6%)

Disagree 331 (14%)
]
Strongly disagree 152 (6.4%)



